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RESHAPING GENDER IN
AIRLINE EMPLOYMENT
A great deal of progress has been made toward
gender equality in aviation; however, complete
gender equality at all levels has not yet been
achieved. Whitney E. Smith, PhD researcher
supervised by Prof Scott Cohen and Dr Albert
Kimbu explored the perpetual construction of
gendered discourse by examining how airline
culture and ideologies constitute social reality
through text, gesture, and symbolic signs.
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We hope this article raises awareness, challenges assumptions of representations of gender and encourages
airline organisations to promote diversity of representation to achieve greater gender equality and bring
about change at all organisational levels.
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