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Researcher professional development (vitae.ac.uk

Structure

The RDF has been created from empirical data,
collected through interviewing researchers,
to identify the characteristics of excellent
researchers expressed in the RDF as
‘descriptors’. The descriptors are
structured in four domains and twelve
sub-domains, encompassing the
knowledge, intellectual abilities,

technigues and professional standards

to do research, as well as the personal
qualities, knowledge and skills to work

with others and ensure the wider

impact of research. Each of the

sixty-three descriptors contains

between three to five phases,

representing distinct stages of
development or levels of performance
within that descriptor.

The RDF has been incorporated into a
downloadable Professional Development
Planner to enable researchers to identify the
areas in the framework they want to develop further

~ andtocreate an action plan.
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Which level Is for you?

VV VY

Internship
New to research
Gain experience
Informal
‘Taster’

Pre-doctoral
» Interest in research
» Some formal training
» Not yet ready to apply for PhD
» Future PhD applicant

Pre-Doctoral Bridging
Require no further formal academic/ clinical
academic training
PCAF would create unnecessary delay before
doctoral submission
Time to develop a doctoral fellowship
application
Future PhD applicant

Doctoral Map
» Future academic/ clinical academic
» Ready to undertake PhD/PhD in progress
» Rise in Professional Doctorate
» Previous research experience and training
» Post Doctoral (Bridging and Beyond)




ocal...

* Colleagues
* Networks

i Research

e Types of research

Innovation

Integrated care systems (ICSs) NHS England care Quality Commission
Key planning and partnership bodies from July 2022 '7.5',,'.‘;"’5.,"55;,.’?&’#.” mwmmﬂl‘:sms :nhzelgmmw revews andrates

Statutory ICS

Integrated care board (ICB) Integrated care partnership (ICP)

Membership: independent chair; non-executive Membership: representatives from local
directors; members selected from nominations authorities, ICB, Healthwatch and other partners
made by NHS trusts/foundation trusts, local

authorities, general practice; an individual with

expertise and knowledge of mental illness Cross-body

Role: planning to meet wider health, public
health and social care needs; develops and

membership, leads integrated care strategy but does not
Role: allocates NHS budget and commissions influence and commission services
services; produces five-year system plan for alignment
health services ' '
Influence Influence
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Partnership and delivery structures

Geographical Participating organisations

footprint

System Provider collaboratives NHS trusts (including acute, specialist and mental health) and as appropriate voluntary,
! and social (VCSE) and the sector;

Usually covers a population )

of l-zl:nillion pop can also operate at place level

Place Health and wellbeing boards 1CS, + h, local ities, and wider ip as

Usually covers a population can also operate at system level

of 250-500,000 Place-based partnerships Can include ICB members, local authorities, VCSE organisations, NHS trusts (including

acute, mental health and community services), Healthwatch and primary care

Neighbourhood Primary care networks General practice, community pharmacy, dentistry, opticians

Usually covers a population

of 30-50,000

TheKingsFund>



Regional...

Collaborations
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National... NHS

National Institute for
Health Research

NIHR RESEARCH
CAREER PATHWAYS

POST-DOCTORAL ¥} POST-DOCTORAL
PRE-DOCTORAL DOCTORAL B o CHAIR
FELLOWSHIPS FOR ALL

, Advanced Fellowship
NIHR Fellowships, NIHR Research ——

Professorships and other awards Pre-Doctor al Doctora! : =
Fellowship Fellowship Development & Skills Professorship
Enhancement Award

HEALTHCARE PROFESSIONALS

HEE/NIHR

(NON-DOCTORS/DENTISTS) HEE/NIHR Clinical o HEE/NIHR
HEE/NIHR Integrated Clinical c“:i’:’;?xg:;:r'n . J| Doctoral Research HEE/e lglﬁfef:]'i“'cal Senior Clinical
Academic Programme Fellowship P Lectureship

Fellowship

DOCTORS AND DENTISTS
NIHR Integrated Academic : -
Training Programme Geliaiishie Clinical g
Academic Clinical Lectureship
Fellowship

Biomedical Research Centres ¢ Collaborations for Leadership in Applied Health Research and Care

RESEARCH TRAINING FOR ALL
Through NIHR Infrastructure & Schools

e Patient Safety Translational Research Centres ¢ NIHR Schools
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Leadership Framework

Leading Beyond
Authority

» Strategically aware

* Seizes opportunities
* Responds with agility

Leading Self

« Compassionate to
self and others

* Resilient achiever

. Dlemon.st_rates a LEADING LEADING h%%':g . INa\(:/iigates political
clear vision andscapes
SELF OTHERS AUTHORITY P

Nurture Influence
e e = e Collaborate o

« Develops others : * Influences with impact
o * Builds rapport ’
Empowers others SR : . * Inspires others
_ * Maintains relationships : :
/alues inclusior » Listens intently

* Leverages expertise
Demonstrates courage

NIHR | e Researcn




louise.bramley@nuh.nhs.uk

W @loubramley




