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It is well-established that, compared with being unemployed, employment is advantageous for well-being, and not just because of the consequential gain in income. The loss of well-being associated with unemployment is found to be at least of a comparable magnitude to the losses resulting from many other major life setbacks (Clark and Oswald, 1994; Zhou et al., 2019). Yet even though the effect of being employed could be expected to vary depending on a job’s quality, notwithstanding some notable exceptions (Clark et al., 2018; Viñas-Bardolet et al., 2020), the relative importance of job quality alongside other factors for general well-being has not been systematically considered within well-being scholarship or wider social science. 
Key factors upon which attention has been focused include inter alia the associations of well-being with age, gender, marital status, parental status, education, income and health, but little research has been directed at understanding how such associations compare, in magnitude, with the links between job quality and well-being. Our aim in this article is to evaluate this relative importance across a range of countries. We deploy 5 datasets, covering a total of 39 countries. The European Working Conditions Survey (EWCS) sampled employed people from all 28 EU member countries and a further 7 countries within Europe. It is the most detailed job quality survey in existence, with a questionnaire covering almost all job quality domains and many related items. The EWCS survey is also adopted by the Republic of Korea whose survey series dates from 2006, and most recently it is used in the USA for surveys in 2015 and 2018. We supplement these with job quality data for Britain from the 2017 Skills and Employment Survey (SES) and for Australia from the HILDA survey. 
For the EWCS data, we utilized the job quality indices for each of the seven domains, as provided with the data. These indices were derived using the protocols described in detail in Eurofound (2012). The same protocols to generate job quality indices were applied by the authors to the Korean Working Conditions Survey (KWCS) and the American Working Conditions Survey (AWCS) data. For the SES data, 12 items that fell under any of the domains were entered separately and for the HILDA data, we constructed domain indices as the first principal component of items in each of the five domains for which data were available plus two items for person-job match in skills and working time.
Drawing on these measures, we compared the effect sizes of job quality to those of other life domains. We found three key results. First, job quality indicators account for substantially more of the variation in individuals’ well-being than do other life domains (including education, gender, marital status, parental status, age or household income), except for self-perceived physical health conditions. Secondly, relatively large estimates of the effects of job quality on well-being have been found compared with estimates of the effects of other determinants in the life satisfaction literature. Thirdly, these findings have been consistently found across all countries and datasets we deployed, though are weaker for the datasets with fewer job quality items, namely the SES in Britain and HILDA in Australia.
This article contributes to the existing literature by providing geographically extensive and robust empirical evidence on the relative importance of job quality for individuals’ well-being outcomes, as compared with the influence of other life domains. The paper’s findings, alongside rising policy interest, support the allocation of a greater priority for job quality in general socio-economic and labour force surveys than hitherto. With improved knowledge of the key features of jobs and of how job quality may be categorized, it is time for designers of general social surveys, panels, cohort studies and labour force surveys, the world over, to allocate significantly more resources (specifically, survey space) to measuring job quality for the majority of their adult respondents who are in work. 
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