Gender based mistreatment towards women
GPs in general practice:

In our NIHR funded review identifying the conditions in which women GPs can thrive, findings suggest
that women GPs are more likely to experience gender-based mistreatment. To mark NHS Domestic
Abuse Awareness Day on 10th December 2025, here we provide an overview of key research relating to
this area, included in our review.

What is gender based mistreatment towards women GPs?

Gender based mistreatment towards women GPs includes but is not limited to: general sexist remarks
or behaviours directed towards them that doubt their clinical ability; assumptions that they are more
junior because of their gender, or are not a GP; to inappropriate sexual or coercive advances. These
arise from both colleagues and patients and have negative implications for women GPs’ professional
practice, professional identity and career development. These experiences are intensified for those
with intersectional identities (such as global majority and/ or disabled). Findings in our review also
suggest that when women GPs experience domestic abuse at home then this can normalise poor
treatment in the workplace from patients and colleagues.

See here for further information: Bratuskins et al., 2013; Donovan et al., 2021; Hills, 2017; McNally,
2025a; McNally, 2025b; Sheppard et al., 2025; and Usta et al., 2022.

How can it be addressed?

For those responsible for organisational culture, consider evidence-based initiatives that challenge
implicit biases such as the provision of professional named badges. It is also important to ensure
reporting policies are visible and accessible to encourage responsible use. However, these initiatives
are in great need of evaluation to identify their impact.

For those who may witness gendered comments or unfair treatment consider reporting or speaking
up if it feels safe to do so.

See here for further information: Bogler et al., 2019; Brautuskins et al., 2013; Chang et al., 2021;
Donovan et al., 2021; Girod et al., 2016; and Hills, 2017.

This infographic was developed by Dr Ruth Abrams and Dr Victoria Williams,
in collaboration with the wider research team.
This research is funded by NIHR HSDR, Award number: 161818. The views expressed are those of the author
and not necessarily those of NIHR.

Find out more about our study here.
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