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 Spotlight on Equality, Diversity and an Inclusive Future at Surrey 
 

 

I was delighted to be invited to contribute to this latest issue 

of our e-newsletter, and to have the opportunity to emphasise 

just how important Equality and Diversity issues are to all of 

my colleagues of Council, for our Executive Board (well 

advised by their champion, Professor Vince Emery) and 

indeed to all of our hard working leaders across the 

University.  

As Chair of our governing body, I represent our views on the 

Committee of University Chairs (CUC), which meets twice a 

year to enable all Chairs across the sector to share 

experiences and debate key issues. At the October 2014 

Plenary, the issue of Equality and Diversity within the HE 

sector was the main focus for the gathering and we benefited 

from some excellent, thought-provoking and challenging 

presentations from, amongst many others, Lord Davies, 

David Willets and Norma Jarboe. Whilst the significant 

progress achieved over recent years was rightly 

acknowledged, all present were struck by how much 

remained to be done both country-wide and within individual 

institutions. Inspiration was provided by many universities 

who have made impressive strides, such as York, with their 

total dedication to the Athena SWAN awards, an area where I 

personally believe we can become every bit as effective.  

Here at Surrey, we are fortunate to have Angie Cousins and 

her team to guide and support us all as we seek to achieve 

‘best in class’ status in these crucial areas in future years. 

 

 

 

 

 

 

Such achievement is, of course, a sensible objective for a host of 

social reasons, but I share Council’s firm belief that true equality, 

diversity and inclusion also makes us a better, more successful and 

competitive university. In other words, the benefits are tangible 

and will be enjoyed by everyone associated with our institution.  

Fine words – but as Angie does not hesitate to remind me, ‘such 

good intentions must begin at the very top of the organisation – so 

what are you doing about it? 

As a result of that CUC Plenary (and Angie’s constant attention!), 

our actions have included:  

• Broadening the diversity of Council membership (a lot further to 

go, but a great start)  

• Identifying our Vice Chair, Anne Watts, as our champion in all 

matters related to equality, diversity and inclusion (and believe me, 

Anne is every bit as pro-active as Angie in ensuring that we 

maintain focus)    

• Actively supporting the many fine initiatives that have been 

organised across campus (LGBT History Month; International 

Women’s Day; Disability and Wellbeing Day; Black History 

Month; InterFaith Week and the many other impactful efforts to 

raise awareness within our institution) 

As I readily acknowledge, there is a long way still to travel on this 

journey, but we should all take great heart from the success of our 

collective activities to date, and recognise that levels of 

engagement across the University are rapidly increasing, with 

individuals, working groups, special interest experts and Council 

members all keen to contribute to the debate.  

One of our next exciting challenges will be to complete our 

submission for the Race Equality Charter Mark, an area where 

Surrey should excel, given our focus on welcoming the diversity of 

all who work, study and visit here on campus. You may be assured 

of full support from your Council, Executive Board (through their 

project leader, David Ashton) and Angie, together with the very 

active members of her committee. Most importantly of all, I know 

that we have the commitment of all members of our wonderful 

community across campus. Exciting times indeed, and as Anne 

said in her message last month, please get involved, support the 

various initiatives as they arise throughout the year and make sure 

that we know your views! 

Dr Jim Glover 

Chair of Council 
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Our Equality and Diversity Champions 
Andrew Bishop, Chair of the Faith Forum  

 

Surrey is a multi-cultural, multi-national and multi-faith 

University. As a part of the University Chaplaincy I am 

involved in pastoral care, advocacy, community building 

and education around faith and belief. I am passionate about 

seeing people of faith as an integral part of the diversity of 

life here. Within the ‘faith and belief’ protected 

characteristic there is considerable diversity between, and 

within, faith communities. The Equality and Diversity 

agenda has both opportunities and challenges for people of 

faith: the opportunities are to play a positive, creative role; 

the challenges are often around areas that test long held 

faith stances, for example around sexuality.  

Handling such issues courteously, honestly and well is key to 

good campus relations, community cohesion and human 

flourishing.  

Is has been suggested that in dialogue different people and 

groups need to ‘improve the quality of disagreement’: we can 

disagree, but need to disagree well. My vision for people of 

faith – across the different faiths and beliefs - at Surrey is that 

our presence can be celebrated as contributing to the vibrancy 

of life here and not as an embarrassment or a problem to be 

managed. 

 

 

Faith Forum 

 
The University Faith Forum has become 

firmly established and meets three times 

per year. It is an essential part of 

consultation with key stakeholders 

including all chaplains representing 

different faiths, staff and student 

representatives, Security and the Students 

Union. Andrew Bishop (University 

Chaplain) in collaboration with the Faith 

Forum, is developing a paper entitled 

‘Remodelling Chaplaincy 2015-2020’ – 

the Faith Forum is a key vehicle to 

ensuring that the University dialogue is 

fostered and understanding of inter-faith 

issues is enhanced. 

Recent discussions have focused on the 

general issue of security in relation to faith 

issues and reporting of incidents. 

Mechanisms are being put in place to deal 

with students who report individual 

concerns to wardens, faculty or security 

and to continually reassure students that 

they are safe and have a sense of 

belonging. 

The forum is working closely with the 

Security team. PC Michael Knight 

(Surrey Police) has recently been 

recruited as Higher Education Liaison 

Officer and is keen to communicate with 

and engage the faith communities early 

on, and to raise the profile of the police as 

a safe and trusted avenue to raise faith-

related concerns.  

A Faith Climate Survey is currently 

being undertaken across campus to gain 

insight into staff and student experiences 

and opinions about how they feel they 

can express religious or non-religious 

belief on campus. The survey will run 

until the end of this year (December 

2015). 

So far 100 useable survey responses have 

been submitted and around 20 interviews 

have taken place. 

At least 300 survey responses are expected 

in total. Further in depth interviews will take 

place between January and mid-February. 

Data analysis will commence from mid-

February with a report expected at Equality 

and Diversity Committee in March 2016. 

The Faith Forum links with the Prevent 

Working Group and they are considering 

ways to inform staff of the implications of 

the Prevent Strategy, part of the Counter 

Terrorism Strategy. One proposal is to 

develop a training day for staff on the 

implications of the Prevent Strategy. This 

will take place in the new year. A Marketing 

and Communications Strategy will also be 

created to raise the profile of Chaplaincy 

Services and matters relating to faith and 

belief on campus. 
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International Women’s Day 2016 

 

 

 
 

A highly successful event took place on Tuesday 8th March to celebrate International Women’s Day. Almost 200 guests attended a panel and 

networking event at the Ivy Arts Theatre with guest speakers including: The Very Revd Dianna Gwilliams, Dean of Guildford Cathedral; Karen 

Rothery, CEO Surrey Sports Park; Sarah Lindsell, CEO The Brain Tumour Charity; and Amanda Thompson, CEO Thompson and Scott Ltd, 

Founders of Skinny Champagne. Attendees were asked to answer the question ‘What makes me feel confident?’ They wrote their answers on 

postcards that were then pinned to a board. Answers ranged from ‘Red Lipstick’ to ‘Still rock climbing at 78’. The evening concluded with a 

networking reception where free glasses of Skinny Prosecco were served. We have received lots of positive feedback, on the night and 

subsequently via Twitter, Facebook and emails.  This feedback will be utilized to further develop our gender equality strategy including, Athena 

SWAN and other interventions that impact upon women at the University of Surrey. 

 

The Equality and Diversity Team would welcome any suggestions for 2017 events. Please email your suggestions to equality-

diversity@surrey.ac.uk. 

 

 

 
 

  
 

Equality and Diversity Committee 

 
 

 

 
 

 

 

 

The Equality and Diversity Committee supports the University in 

developing and implementing the equality strategy. It reports in to the 

Executive Board and Council. The Committee is chaired by Anne 

Watts, a Member of Council, it meets three times a year. It has a 

number of Executive Board sponsors who represent key areas of 

equality:  Disability, Race, Gender, LGBT and Faith.  

 

There are also members representing various strands of university 

life including HR, Wellbeing, The Student Union and the Trade 

Unions.  

 

The most recent meeting was on the 17 March. This meeting was 

addressed by Jim Glover, Chair of Council and we also had an 

outside speaker from the department of Business Innovation and 

Skills, Gloria Wyse to discuss the report on the ‘Race at Work 

Survey’. 

 
 

 
 
 
 
 
 
 
 
 
 

mailto:equality-diversity@surrey.ac.uk
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http://race.bitc.org.uk/all-resources/research-articles/race-work-report
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International Day against Homophobia and Transphobia 

Save the date… 

Tuesday 17 May, 5:30pm 

Lecture Theatre F 

 

To celebrate International Day against Homophobia and Transphobia we will be showing the film Pride, a film that tells the true story of a London 

based gay and Lesbian group lending their support to striking coal miners in 1984 Wales. More details to follow… 

 

 

 

 
 

 

 

 

 

 

 

 

 

 

 
 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In Next Month’s Issue 

 

 


