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International Women’s Day Tuesday 8 March
Creating Confidence
An event in celebration of International Women’s 
Day 2016

Tuesday 8 March, 7pm - 9pm 
Ivy Arts Centre

Join the University of Surrey for a panel and 
networking event celebrating International 
Women’s Day. We will be joined by inspiring guest 
speakers who have overcome significant challenges 
to create confidence in their lives and careers.

Speakers
The Very Reverend Dianna Gwilliams, Dean of 
Guildford Cathedral
Sarah Lindsell, CEO of The Brain Tumour Charity
Karen Rothery, CEO of Surrey Sports Park
Amanda Thomson, CEO and creator of  
Skinny Champagne

Chair
Professor Lisa Roberts, Executive Dean of 
the Faculty of Health and Medical Sciences, 
University of Surrey

The evening will conclude with a Q&A session with 
our guest speakers, followed by networking drinks.

For more information and to reserve your free 
ticket, please click here.

Format for the evening
» Doors open from 6.30pm
» Event starts at 7pm
» Networking drinks from 8.15pm

If you have any questions about this event, please 
contact events@surrey.ac.uk  | 01483 683115

Find out more:
surrey.ac.uk/equalityanddiversity

http://www.surrey.ac.uk/events/International_womens_day_2016.htm


LGBT History Month 2016
LGBT (Lesbian Gay Bisexual Trans) History Month takes place every year in February and celebrates the 
lives and achievements of the LGBT community. A display about Edward Carpenter, provided by Surrey 
History Centre, will be up in the Lewis Elton Gallery until Paul Vlitos’s talk there on Wednesday 10 February 
they will then be moved to the Ivy Arts Centre. Admission is free for all events.

Events at the University of Surrey
Monday 1 February 1pm Seedpod  
Dr Susannah Cornwall, University of Exeter ‘Intersex, Religion and Identity’ 

Wednesday 10 February 1pm Lewis Elton Gallery  
Dr Paul Vlitos, University of Surrey ‘A Complete Anarchist: Edward Carpenter in Guildford’ 

Wednesday 17 February 12pm 01 DK 02  
Professor Peter Hegarty, Professor Ann Gallagher and Angie Cousins, University of Surrey  
‘Ethical aspects of gender diversity in the University: A panel discussion‘

Thursday 25 February 1pm 19 AD 04 
Dr Churnjeet Mahn, University of Strathclyde ‘Gaysia: Writing Sexualities in South and South East Asia’

Lesbian, Gay, Bisexual and  
Trans Equality Working Group
An extensive programme 
of LGBT themed events was 
organised for LGBT History 
Month 2015. This included 
social events and talks which 
were supported by posters, 
programmes and a book display 
at the Appleseed Bookshop. 
Professor Peter Hegarty gave a 
talk on the life and work of Alan 
Turing as part of this programme. 
LGBT History Month 2016 is well 
underway. The theme for 2016 is 
Religion, Belief and Philosophy. 

This will be another good 
opportunity to raise the profile 
of the LGBT Equality Group. The 
University flew the Rainbow 
Flag on the 18th May 2015 to 
celebrate the International Day 
Against Homo and Trans Phobia 
(IDAHOT) Day. 

The LGBT Climate Study report 
was finalised and distributed. 
It was well received and much 
of what the Climate Survey 
revealed has been incorporated 
into the EDI Strategy and Action 

Plan. The group has welcomed a 
number of new members as part 
of its aim to increase the diversity 
and effectiveness of the group 
as it continues to make progress 
against objectives within the 
LGBT Action Plan. Research into 
Inclusive Language Policies has 
been carried out, with a view 
to suggesting changes to the 
University’s Style Guide. This 
will be developed in conjunction 
with the Marketing Department.
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Spotlight on Equality and Diversity Champions 
Professor Diane Watt
Chair of LGBT Equality Working Group

I am really committed to 
issues of equality and diversity 
as a Head of School, as a 
researcher, and on a personal 
and political level. I believe that 
it is crucial that all colleagues 
and students have the best 
possible environment in which 
to work and learn, and are 
offered appropriate support 
in order to thrive. That means 
that universities have to take 
the time to understand all of 
the different challenges faced 
by a diverse cross-section of 
the population, and to respond 
to them appropriately. This 
is the case whether those 
are the challenges faced by a 
working parent, who struggles 

to find affordable, convenient 
and reliable childcare, or the 
challenges faced by a trans 
person who is transitioning 
and wants to be able to discuss 
issues with an informed and 
understanding line manager. 
As a scholar of medieval 
literature, I’m always struck 
by how revealing it is to 
take a long view on equality 
and diversity. Often that 
perspective reveals just how 
deeply entrenched some of 
our prejudices are. Analysis by 
the medieval historian, Judith 
Bennett, shows that the wage 
gap faced by contemporary 
women, who earn on average 
a quarter less than men doing 
the same jobs, is actually the 
same as the wage gap faced by 
women in the Middle Ages! 

From that point of view, no 
progress has been made for 
over half a millennium. Only by 
understanding the scale of the 
problems that we face can we 
really begin to overcome them. 
But that is no reason not to try.
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In Next Month’s Issue 
» Spotlight on Rotimi Akinsete
»  Focus on the race equality 

 working group
» Race equality charter mark


