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 Spotlight on our Equality and Diversity Team 
 Julia Riemensperger, Equality and Diversity ERASMUS Intern

For those of you who haven’t yet met me in person, it’s 

about time to introduce myself:  

My name is Julia, otherwise known as the newest 

member of the Equality and Diversity Team. 

After finishing my Master’s degree in Sociology and 

Gender Studies at the University in Munich, I decided 

to leave my beloved home city after 25 years in order to 

explore another – apparently not very different – 

cultural environment to progress my professional 

aspirations. With a background in human resources, a 

broad theoretical knowledge of society and the 

circumstances creating inequality, and a personal drive 

to promote equal opportunities, I was thrilled to find the 

University of Surrey was offering a ‘Student Equality 

Coordinator’ placement within its Equality and 

Diversity Team – plus I can’t resist English tea and 

scones. 

 

 

 

 

 

My day-to-day role over the last four months has been 

to assist the team in working collaboratively with the 

various Equality and Diversity Working Groups - 

namely the Faith Forum, LGBT+, Disability, Gender 

and Race Equality Working Groups. The largest and 

most nerve-racking project so far has definitely been 

the delivery of the Athena SWAN Bronze Renewal 

Application, which we successfully managed to get 

through as a team, without losing our good spirits. 

Moreover, I am providing administrative support by 

renovating our webpages, conducting research, and 

revising Equality and Diversity policies.  

From the very beginning of my placement I have 

always felt like a key member of the team and have 

been given the chance to broaden my knowledge e.g. by 

meeting diverse and inspiring individuals across the 

campus and by attending an enlightening seminar on 

tackling harassment and violence against women. 

Additionally, I had the pleasure of helping to organise a 

wellbeing and disability awareness-raising event 

‘WellFayre’ in collaboration with the Students’ Union.  

I am thoroughly enjoying my time working with the 

E&D Team as well as with other members of staff 

across the campus. This enriching experience has 

shaped me not only professionally, but also on a 

personal level as it has confirmed my passion for this 

area of work. The team will recruit another ERAMUS 

student from my home city in the autumn and I hope 

that they will enjoy their time here as much as I have. 
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Religion and Faith Climate Survey  
 

 

The Religion and Belief Climate Survey aimed to 

capture a sense of the environment for people of faith 

and belief at Surrey, reflecting what it feels like to be a 

religious or non-religious student or member of staff on 

campus. Therefore in 2015 Sapphira Throne (PhD 

student, Psychology) and Dr YingFei Héliot (Surrey 

Business School) were provided funding by the 

Equality and Diversity Team to conduct the first ever 

campus religious climate survey at the University. With 

consultancy from the Revd Canon Dr Andrew Bishop 

data was collected through online questionnaires, in-

depth interviews with questionnaire respondents and 

‘key informants’ with responsibility for areas touching 

on the experiences of religious and non-religious staff 

and students. 

The following represents a summary version of the 

report developed by the researchers. 

The religious and non-religious community at 

Surrey 

53 members of staff and 41 students participated in the 

online survey with 47 being female, 42 were men and 

one person characterised as gender-queer. In total, there 

were 81 heterosexual people, six lesbian or gay and five 

bisexual persons. The majority of respondents were 

white-British, with 20 respondents being mixed race, 

Asian, Arab, Latino, Pakistani, Black and South Asian. 

Again, the vast majority of respondents were Christian, 

20 were Atheist, 12 were Humanist, six were Muslims, 

five were Agnostic, two were Jewish, two were 

Buddhist and there was each one person being Deist, 

Pagan, Hindu, Spiritual and Baha'I. Most of the 

respondents did not say they had a disability and six 

said they did (including dyslexia, visual impairment 

etc.). 

Key findings 

1. Participants described Surrey’s neutral stance as a 

secular University in terms of not purposely 

inhibiting, being open to all faiths and non-beliefs, 

and not allowing any one faith group to control. 

Others criticised this non-encouragement of faith 

and belief, feeling not welcomed enough by the 

University. The survey highlighted that often the 

perception is that issues around faith identity affect 

‘minority’ groups or world faiths other than 

Christianity although Christian home and 

international students also reported that they felt 

themselves to be a minority. 

2. Overall, Surrey was referred to as a ‘micro cosmos’ 

where people of various beliefs and cultures are 

completely free to study, work and interact which 

was associated by all respondents with an 

individual freedom to express faith and belief. 

Having a diverse and inclusive approach not only 

provides opportunity for dialogue but also 

encourages the respect for other's belief and 

expanding horizons. As a result, sharing faith-based 

activities with like-minded people and interfaith-

communication were described as a way of 

overcoming inaccurate stereotypical behaviour.  

3. In general, student and staff of religious or non-

religious faith and belief feel personally safe and 

unthreatened at Surrey. Especially the Chaplaincy 

is considered to be a diverse place offering the 

chance for community building and cohesion, and 

for education about faith awareness to the wider 

University community. 

4. In response to the question of how things could be 

improved, the most common answer called for 

more communal and suitable spaces to conduct 

prayer, a pastoral support for humanist persons, and 

to promote holidays for all faiths groups equally. 

Both key informants and participants wished to see 

an increased number of inter-faith events 

throughout the year drawing staff and students 

together.  

Recommendations for change 

The University needs to visibly signal its services 

and facilities provided for different faiths to prove 

their valuation within the campus community and 

should at the same time move from accepting 

people of faith and belief to acknowledging and 

celebrating their presence. Furthermore, policies 

pertaining to faith and belief should be more widely 

disseminated and students and staff needs to be 

invited to declare their faith or belief affiliation, in 

the way that data about other ‘protected 

characteristics’ is gathered. Culture and Faith’ 

training is needed to support members of staff to 

notice the needs, values and beliefs associated with 

different faith groups. 

 

 
 

 



 Diversity Matters: The e-newsletter from the Equality and Diversity Team 3  

 

International Day against 

Homophobia and Transphobia 2016 
 

To celebrate the International Day against Homophobia and Transphobia the film ‘Pride’ 

was shown on 17 May 2016. It was well attended by staff and students who enjoyed 

meeting one of the original members of ‘Lesbians and Gays Support the Miners’, Gethin 

Roberts.  

 

Moreover, some of you might have noticed the rainbow flag flying on this day in 

recognition of IDAHOT.  

 

Thank you to everyone who was involved in delivering this exciting day. The Equality and 

Diversity Team would welcome any suggestions for 2017 events. Please email them to 

equality-diversity@surrey.ac.uk. 

 

 

 
 

 

 

 

 

 

 
 

 

We hope to see you at the Open Days 

in June and September!
The Equality and Diversity (E&D) Team had a stand at 

last year’s Open Days for the first time and it proved to be 

a great success. 

 

We received many positive comments from prospective 

students, their parents, friends and other family members. 

They commented on the great family atmosphere at 

Surrey, which was really reassuring for the parent whose 

first child was due to leave home to go to University. 

They were impressed to see that we take Equality and 

Diversity so seriously here at Surrey, one parent 

commented that Surrey was the first university they had 

visited where there had been an Equality and Diversity 

presence at the Open Day. 

 

Prospective students were reassured that they could 

practice their faith on campus, they were pleased that the 

Prayer Room was open for them to use on the Open Day. 

 

The E&D Team spent a lot of time promoting Athena 

SWAN and reassuring prospective female students that we 

are working hard to close the gap between men and 

women in science and engineering. 

There were many questions about support for students 

with disabilities, whether we had an LGBT Student 

Society and what support we would give to a student who 

is transitioning gender. 

 

We are looking forward to meeting a wide range of people 

at this year’s Open Days, to promote the University of 

Surrey as a university that takes Equality, Diversity and 

Inclusion seriously. 

 

 
Do pay us a visit, we will be in the Marquee  

on PATS Field!

 

 

 

 

 

 

file://shared.surrey.ac.uk/shared/Shared_Projects/VC01_EqualityandDiversity/Diversity%20Matters%20e-Newsletter/Word%20versions/equality-diversity@surrey.ac.uk.
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Update on Dignity at Work and Study

In November 2015, Universities UK established a 

taskforce to address violence against women, harassment 

and hate crime affecting students. Although its scope is 

focused on violence towards women it extends to include 

violence and harassment that also affects men and people 

with multiple identities. 

The taskforce aims to develop principles, guidance and 

recommendations for the sector with a clear 

communications strategy for violence against women. The 

rise of social media and thus the ways in which students 

communicate and interact, changes in the law – 

specifically the Equality Act 2010 – and shifts in the wider 

social environment have made elements of the Zellick 

guidelines redundant and call for substantial updating to 

take cognisance of those changes. The taskforce will report 

its findings for the start of the 2016–17 academic year. 

Therefore, on 19th April 2016 the ‘Tackling Violence 

against Women, Harassment and Hate Crime affecting 

University Students’ conference took place in London 

organised by Universities UK. It was an opportunity for 

delegates to share examples of best practice through a 

series of interactive sessions and for the taskforce to gather 

further evidence and insights from the sector on how best 

to address these issues. 

The conference offered practical assistance to HE 

institutions to challenge harassment, bullying and hate 

incidents, and for responding to student concerns by 

helping them to develop policies and put processes in 

place. Key themes at this conference on tackling 

harassment included:  

 Importance of adopting a consistent and 

coordinated cross-institutional approach to prevent 

and respond to incidents on and off campus 

 Implementing a zero-tolerance culture which sets 

clear behavioural expectations 

 Implementing prevention initiatives that empower 

students to be ‘agents of change’ 

 Creating clear pathways of support and raise 

awareness among all staff and students  

 Ensuring effective models for centralised 

recording of reports, data collection and processes 

for regular review are in place 

 Identifying and implementing effective training for 

staff 

 Working effectively with external agencies 

including the police and local community 

The challenge of tackling harassment and hate crime 

affecting students in higher education is one of the most 

complex the sector faces. To address these issues a 

‘Sexual Violence Working/Policy Group’ was set up by 

members from Student Services, Security, the Student’s 

Union, Equality and Diversity, and the Centre of 

Wellbeing at the University of Surrey.  

We will keep you updated about the group’s further 

work. If you would like more information in the 

meantime or would like to get involved please contact: 

equality-diversity@surrey.ac.uk  

 
 

 
 
 
 

 

 

 

 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In Next Month’s Issue 
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