
 

 
 

surrey.ac.uk/equalityanddiversity 

 

 

 

 

 

 

 

 

 

 

 

 

 

Spotlight on Equality, Diversity and an Inclusive Future at Surrey 
 

As we prepare this month for a new era at Surrey with 

the arrival of our new VC, Professor Max Lu, I was 

struck by his message to us all (Leader’s Alert issue 85) 

where he said ‘strong engagement for our local, national 

and international stakeholders will be a priority for me 

as I seek to further build the university’s reputation and 

create new opportunities for future growth’. This in turn 

sets a new agenda in Surrey to provide greater equality 

and diversity in a spirit of inclusion across the entire 

university itself. 

The work of the Equality and Diversity Committee, 

which I am honoured to chair, is part of this journey. 

There is much of which we can already be proud and 

your committee and its members, together with the 

equality networks, are working extremely hard to bring 

the benefits to the workforce and student community. 

However, we cannot do this work on our own. 

 

 

So my challenge to you is to ask yourself, how inclusive do 

you think we really are at Surrey? Does everyone feel 

equally valued and appreciated and how would you 

personally like to take this work forward? 

In this issue of the newsletter we have focused on race. One 

powerful quote I have heard said is that ‘brains don’t have 

colour’ perhaps we could take this as our mantra and look at 

the individual and what they have to offer. At Surrey, how 

we develop everyone, whether as a member of staff or a 

student is vital in building our new and exciting future 

together. 

Please let us know your views. 

 

Anne Watts 

Vice Chair of Council  

You can contact us at equality-diversity@surrey.ac.uk 
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Our Equality and Diversity Champions 
Rotimi Akinsete, Member of the Race Equality Working Group 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Rotimi is the Director of Wellbeing at the 

University and founder of the Black Men on the 

Couch series, a unique program that aids in self-

reflection, discovery and personal growth for 

black and minority men. 

Rotimi has been working in the Counselling and 

Wellbeing field for over 15 years and holds a 

Masters degree in Therapeutic Counselling. He 

was born in London and originally left school with 

few formal qualifications in the field.  

He began his career in the field as a volunteer 

youth worker and, as a young black man growing 

up in inner-city London, he knew first-hand about 

the many social, financial and political problems 

members of the black community faced every day 

of their lives.  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Early in his career, Rotimi worked as a residential social 

worker employed in homes for looked after children.  

After returning to study, he began employment as a 

welfare advisor at the University of Greenwich using the 

skills he had learned from his work experiences.  

Whilst completing his university degree and doing 

scholarly research on black men and counselling in the 

UK, he worked as a trainer with the British Council on 

their international leadership programmes and then with 

the Metropolitan Police as part of a team of independent 

consultants conducting community race relations training 

in the aftermath of the Stephen Lawrence enquiry. 

Rotimi is a very active member of the Race Equality 

Working Group and is also a member of the Equality and 

Diversity Committee here at the University. 

 
  



Diversity Matters: The e-newsletter from the Equality and Diversity Team 3 
 

 

Race Equality Working Group 
The Race Equality Working Group has 

been assessing data relating to 

progression and attainment gaps for 

BME students and working with 

faculties, departments, the Students 

Union and the Widening Participation 

and Outreach Team to gain a better 

understanding of the story behind the 

data.  

The progression gap between white 

and BME students has closed from 

12% to 6% with further improvement 

required. Our attainment gap between 

white and BME students still stands  

at 15% which is in line with the sector 

norm but a figure which must be 

properly understood and interventions 

put in place to close this gap.  

In order to have an appropriate 

framework to ensure progress in this 

area, the University is considering 

whether to apply for the Equality 

Challenge Unit’s (ECU) Race 

Equality Charter Mark (RECM) 

which commences in May 2016, it 

was officially launched on the 20th 

January 2016.  

David Ashton will be leading on this 

project at EB level. As with the Athena 

SWAN Charter, we will start with 

working towards a University level bronze 

award which will look at our policies and 

staff and student data, to assess gaps and 

establish an action plan to progress race 

equality at Surrey.  

A number of Universities have been 

involved in the RECM pilot scheme with 

8 out of 21 being successful in achieving 

the Charter Mark.  

 

 

One of the participating universities gave the following feedback: 

 

 

 
 

 

Participating in the Race Equality Charter was by no means a simple or comfortable process. Our University had to take an 

honest, critical and far-reaching review of the barriers that persist in our institution, as they do across the sector. The Charter 
provides us with an important framework and I’m glad that this University is braving this complex and difficult agenda. 

 

Russell Group University, Executive Board member 

 

 

 

 

 
 
  
LGBT History Month 2016 

 

A series of successful events took place at the University of 

Surrey for LGBT (Lesbian Gay Bisexual Trans) History 

Month in February 2016.  

These were well attended by staff and students who enjoyed 

debates on a variety of topics. Planning is already underway 

for events for 2017. 

The LGBT Equality Working Group would welcome any 

suggestions for 2017 events. Please email your suggestions  

to equality-diversity@surrey.ac.uk 

 

Many of you will have noticed the rainbow flag flying on Wednesday 18 February in recognition of LGBT History Month.  It will 

be flying again in May to celebrate the International Day Against Homophobia and Transphobia (IDAHOT Day). 
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                            Annual Report 2015 

 
 

Please find the Equality, Diversity and Inclusion’s Annual Report 2015 here. 

 
 

Inclusive Language Policy 
 

Members of the Equality and 

Diversity Team have been working 

with colleagues from the LGBT 

Equality Working Group and the 

Library to develop an Inclusive 

Language Policy. It is now going to 

be incorporated in to the University 

Style Guide. 

The University is committed to the 

use of non-discriminatory, inclusive 

language which is not gender specific 

in its internal and external 

documents, official correspondence, 

publications and other 

communications.  

All staff and students of the 

University of Surrey are expected to 

ensure that their written and spoken 

material does not contain racist or 

sexist language or any other 

language that may cause offence to 

others. 

To create an inclusive environment 

it is important to consider how the 

terms we use to refer to individuals 

or groups of people can make them 

feel. 

 

 

 

 
 

 

 

SAVE THE DATE:  
The Students’ Union, the Additional Learning Support Team alongside the Equality & Diversity Team are hosting a Wellbeing and 

Disability Day on Thursday, 5 May 2016. The event will consist of workshops and activities, advice and information from local support 

services, complimentary therapies, healthy eating, art, crafts and sports. A programme will be published soon.  

 

 

 

 

 

 

 

 

 

 

 

In Next Month’s Issue 

 

 

 

http://www.surrey.ac.uk/equalityanddiversity/about/committee/ED%20Annual%20Report%202015%20Version%201%200%20(2).pdf

