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Destination of Leavers from Higher 

Education - Frequently Asked Questions 

This ‘Frequently Asked Questions’ document attempts to explain some of the areas of 
potential confusion that graduates have identified in previous years. 
 

1. What happens to the data that I submit?  
 
The University Employability & Careers Centre coordinates the collection of data on behalf of 
HESA, the Higher Education Statistics Agency. The Agency collates the results from all 
universities and publishes the comparative statistics. On completion of the survey, the 
destinations of over 80% of UK domiciled first degree students are known.  
 

2. Who is asked to complete the survey? 
 
For those who completed their course in the five months between 1 August and 31 
December, the survey reflects what they were doing on 12 April of the following year. For 
those who completed their course between 1 January and 31 July, of the same year, it 
reflects what they will be doing on 10 January of the next year. In both cases, this is 
approximately six months after most students complete their course. 
 

3. What support is available to me? 
 
The University Employability & Careers Centre can continue to be used by all alumni and 
there is additional support in the first three years after graduation. For more information 
please visit our webpage. Our vacancy database can also be used free of charge. 
 

4. Where does the salary information come from? 
 
Salaries are included where we were able to obtain information from three or more 
graduates from any specific degree who were employed in the United Kingdom.  You are not 
obliged to share salary information but it is a useful barometer. 
 

5. Is it a requirement to complete the return? 
 

We do encourage completion as it is provides important information to the University and 
prospective applicants. However, graduates who prefer to withhold information concerning 
their destinations are listed as “DPA invoked”. 

 
6. How important is the accuracy of my declaration? 

 
You must submit accurate information. Standard Occupational Classification (SOC) codes 
are used to categorise jobs using the descriptions entered in the job role and nature of duties 
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fields. League tables use a definition derived from a report from Elias & Purcell, ‘SOC (HE) A 
Classification of Occupations for studying the Graduate Labour Market’.   
 
The majority of ‘Graduate’ are given a prefix 1-3 but there are a few exceptions, the same 
being true for ‘Non-Graduate’ which are generally prefix 4 and above. One of the key 
distinctions is between the prefixes of 3 and 4 which are generally where the graduate/non-
graduate divide arises. Associate professional and technical occupations (SOC 3) are 
described as ‘An associated high-level vocational qualification, often involving a substantial 
period of full-time training or further study. Some additional task-related training is usually 
provided through a formal period of induction.’ 
 
Administrative and secretarial occupations (SOC 4) are described as ‘A good standard of 
general education. Certain occupations will require further additional vocational training to a 
well-defined standard (e.g. Office skills).  
 
Examples of the distinctions are shown in the table below: 
 

SOC CODE 3 (MAINLY 
GRADUATE) 

SOC CODE 4 (MAINLY NON-
GRADUATE) 

Laboratory technicians Library clerks and assistants 

Engineering technicians Records clerks 

IT user support technicians Receptionists 

Youth and Community workers School secretaries 

Police officers Company secretaries 

Authors, writers, translators Medical secretaries 

Actors, entertainers, presenters Typists 

Graphic designers Other administrative roles 

Legal associate professionals Legal secretaries 

Brokers Personal assistants 

Estate agents Sales administrators 

Human resources officers Human resources administrators 

Finance officers Office managers 

Photographers Credit controllers 

Set Designers Bookkeepers 

 
Prefix 5 picks up such jobs as landscape gardeners, welding trades, vehicle technicians, 
electricians, upholsterers, chefs, catering and bar managers and florists. Prefix 6 includes 
teaching assistants, dental nurses, care workers, leisure and travel occupations, nursery 
nurses and veterinary nurses. Prefix 7 includes sales and retail assistants, sales related 
occupations, telephonists. Prefix 8 includes machine operatives, drivers and process 
operatives. 
 
There is room for confusion. For example, a managerial role in a garage secures a prefix of 
1, vehicle technician, mechanic prefix 5, vehicle and parts salesperson prefix 7. A role that 
may involve time on the sales desk could be classified in prefix 7, but might actually be part 
of a role falling in a higher (graduate level) category. 
 
It is important that all declarations are made accurately and if there is any degree of 
uncertainty as you complete the return, please contact the University Employability & 
Careers Centre on +44 (0) 1483 689001 or via careers@surrey.ac.uk.  
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